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CORPORATE CHANGES

DELETED TOTAL REVENUE

DELETED T.F.P.

ADDED OPERATING INCOME (20%)ADDED OPERATING INCOME (20%)

ADDED TOTAL DELIVERIES PERADDED TOTAL DELIVERIES PER                 
HOUR  (20%)



NPA CHANGES FOR FY/11

A E and 11 16 POSTMASTERSA-E and 11-16 POSTMASTERS

RETAIL REVENUE 45% - POOM GROUPRETAIL REVENUE  45% POOM GROUP

WORKHOURS 45% - Unit

SOX 10%



FY/11 CHANGES CONTINUED

LEVEL  18-20 POSTMASTERS

WORKHOURS  45%

TOTAL REVENUE  45% - POOM GROUP

SOX 10%



FY/11 CHANGES CONTINUED

LEVEL 21-26 POSTMASTER

MVA RATE 10%- UNIT

SOX 10% UNITSOX   10%  -UNIT   

PERCENT DPS 5% - UnitPERCENT DPS  5% Unit 

TOTAL REVENUE 25% - Unit

**AVAILABILITY FOR DUTY 10% - District  

TOTAL OPERATING EXPENSE  40% - Unit  



** AVAILABLITY FOR DUTY

MEASUREMENT IS DERIVED BY 
UNSCHEDULED LEAVE DIVIDED BY 
TOTAL WORKHOURSTOTAL WORKHOURS 

MEASURES UNSCHEDULED LEAVE



SOX 

1) TIMELY ENTRY 10%

2) VERIFICATION 15%2) VERIFICATION 15%

3) RECONCILED 15%

4) CERTIFICATION 10%

5) VOYAGER 10%

6) APC 5%6) APC 5%



SOX CONTINUED 

7) FLOOR STOCK 10%

8) UNIT RESERVE 10%8) UNIT RESERVE 10%

9) BANKING 15%

MS/jjpjr10/10



NOT DONE YET

The National League of 
Postmasters continues to 
assist the OIG in 
investigations of 2009 CORE g
Scores and NPA process.



National League Of Postmasters

This training was provided by the 
National League of Postmasters 
and is just one more benefit you 
receive as a member.



1187 Form1187 Form

Not a member yet of  the “Education Not a member yet of  the “Education 
O i ti ”O i ti ”Organization”Organization”
Just ask me how!Just ask me how!


