SEPTEMBER FY/08 TIP OF THE MONTH

So there are no surprises, it is important to understand what your office of record for the year is and when you will receive prorated scores. If you had no details or made no changes to your PES during the year, then of course there is no change, and your entire NPA score and PFP payout will be based off your unit. You must finish the year and work through September 30th to qualify for PFP. If you became a postmaster during the year then your PFP will be prorated based on the number of days (form 50 cut) you were in that position for the year. There are a few other numbers that are important for PFP.  To get a numerical score you have to work 180 days in that position and have entered it into PES.  If you work 276 days in any one position during the fiscal year, no mater where you are on September 30 or what other details you work, this position becomes your office of record for PFP purposes. If you do not work 180 days in any position because of numerous details, then where you are on September 30 and PES reflects the same, this is your office of record for the entire year.  All detail positions that were less then 180 days will be added to the number of days from your position of record for purpose of proration. The only time you will get a prorated numerical score when less then 180 days is when the first position is less then 276 days and you finish the fiscal year in another position. For example, you had 190 day detail at the District starting October 1st and you finished the year back in your office. You would get a prorated score for the 190 days from your detail and the other 175 days would be prorated from your unit as of September 30.
For those Postmasters looking at early retirement, the date to separate most likely will be after January17, 2009, so your entire PFP will be rolled into your salary and will be of little value. For those thinking about normal retirement, work through September 30 and separate before January 17, 2009 and you will get your PFP in a lump sum.

