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The National League of Postmasters is The Education Organization. That 
education must include Legislative awareness. The purpose of this weekly  

column is to bring that awareness to all our members on a diversity of topics.  
Seldom do we see legislation that “ increases”  our benefits. HR 5550 would ex-
tend the dependent age for health benefits to 25. I t will be interesting to note 

the  support of this bill. These may also be the Representatives we will need in 
the future to ensure preservation of our current benefit plans. Federal  
Employee (specifically Postal health benefits) may soon be targeted for  

reduction especially in view of the current economic environment.  
An informed membership is a more effective membership. 

 

“ Bill to extend dependent age limit for health coverage advanced.”   
 
 Lawmakers advanced a bill that would allow federal employees’ unmarr ied adult 
children to keep receiving federal health coverage until they turn 25 — three years 
longer than currently allowed.  
 

 Today, employees’ children must enroll in a Temporary Continuation of Cover-
age program if they want to keep federal health coverage after they turn 22. Those de-
pendents must pay a 2 percent administrative fee, plus the entire premium, for up to 
three years of additional coverage.  
 

 The bill, HR 5550, would create a young adult dependent option in the Federal 
Employees Health Benefits Program. Under that plan, dependents would still have to 
pay the full premium, but they would not pay the 2 percent administrative fee.  
The House Oversight and Government Reform subcommittee on the federal work 
force, Postal Service and Distr ict of Columbia approved the bill. Subcommittee chair -
man Rep. Danny Davis, D-I ll., sponsored the bill.  
 

  Subcommittee staff director Tania Shand said that dependents likely would save 
money on the lower premiums a dedicated young adult benefit program would likely 
br ing. Shand said people in their  ear ly 20s are likely to be healthier than the older  
people who use Temporary Continuation of Coverage — those who lose health  
insurance   
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because they leave federal employment or divorce a spouse covered under FEHBP.  
Disabled adult children of federal employees who cannot suppor t themselves already can 
retain their  parents' health benefits for life, if they were disabled before turning 22 and do 
not marry.  
 
 The Amer ican Federation of Government Employees and the National Treasury  
Employees Union suppor t the bill, and say it would help the government measure up to 
similar benefits being offered in the pr ivate sector.  
 
 “ Our federal employees and retirees who participate in FEHBP are disappointed that 
the federal government is so far behind,”  NTEU President Colleen Kelley said. “ Young 
adults ages 19 to 29 are the largest and fastest-growing segment of the population without 
health insurance.”   
 
 The Office of Personnel Management did not take a position on the bill. 
            
         


